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Certification Of Contractor Responsibilities to Protect Minors from Adult Sexual Misconduct

The contractor identified below acknowledges that New Mexico law requires school districts and charter schools to ensure that contractors and contractor employees who may have unsupervised contact with minors meet certain screening and training requirements.  Specifically, contractors may be required to:
· Conduct employment reference checks that include questions regarding sexual and ethical misconduct. 
· Conduct criminal background checks before assigning employees to positions involving unsupervised contact with minors. 
· Provide required training on sexual misconduct prevention, reporting responsibilities, and related topics for employees who may have unsupervised contact with minors.

The applicable statutory references are attached for your review.
NMSA 22-10A-2, Definitions 
“Unsupervised contact with children or students” means access to or contact with, or the opportunity to have access to or contact with, a child or student for any length of time in the absence of:
(a) a licensed staff member from the same school or institution; 
(b) a school volunteer who has completed the required background check; or 
(c) the child's parent, guardian, or another adult relative.
NMSA 22-10A-32 also requires that:
All school district personnel, school employees, school volunteers, contractors, and contractors' employees shall be required to complete training in the detection and reporting of child abuse and neglect, ethical misconduct, professional responsibilities, sexual abuse and assault, and substance abuse. Except as otherwise provided in this subsection, this requirement shall be completed within the school district employee's, school employee's, school volunteer's, contractor's, or contractor's employee's first year of employment, and then a minimum of every other year after hire.

Contractor Certification- please check each statement that applies to your organization:
☐  Our organization conducts employment reference checks of past employers for all new hires
☐  Our organization conducts criminal background checks for concerns before hiring an employee.
☐  Our organization provides the required sexual misconduct and reporting training for all employees upon hire.

Your signature below confirms that your company understands and adheres to all the requirements checked above.
If you cannot meet all three of the above requirements, the district or charter school will be responsible for ensuring they are met before an employee is allowed unsupervised contact with minors.

____________________________________________
Name of Contractor Organization

_________________________________________		___________________________________________
Printed Name of individual completing this form		Title

___________________________________________		___________________________________________
Signature							Date	

____________________________________________		_____________________________________________
Name of School District or Charter School		 	Date of Receipt of Completed Contractor Certification

NMSA 22-10A-5 Criminal history record check; known convictions; confidentiality; alleged ethical misconduct; reporting required; penalty for failure to report.
	
NMSA 22-10A-5.2 Applicants for school employment, contracts or volunteer positions; requirements for work history and other information.
 	
NMSA 22-10A-32  School district personnel, school employees, school volunteers, contractors and contractors' employees; required training program.
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