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April is National Child Abuse Prevention Month—Do You
Know the Signs?

Integrated Pest Management

National Child Abuse Prevention Month recognizes the importance of
families, schools, and communities working together to prevent child
abuse and neglect and promote the social and emotional well-being
of children and families. During the month of April and throughout the
year, communities are encouraged to increase awareness and provide
education and support to families through resources and strategies to
prevent child abuse and neglect.

Wi-Fi Safety In Schools

The facts about child sexual abuse can be staggering but learning the
facts can help us better understand how to protect the children in our
community. For example, over 90% of sexually abused children are
abused by someone known by the child or family. This means “stranger
danger” isn’t the biggest threat to children; people they know are.
Don’t expect obvious signs when a child is being sexually abused,
however, the signs are often there if you know what to look for.
Some of the more obvious physical signs of child sexual abuse include
sexually transmitted diseases and pregnancy. Physical signs can also
include bruising, bleeding, redness, bumps, scabs around the mouth,
genital, and anus, urinary tract infections, abnormal vaginal or penile
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discharge, and difficulty walking or sitting.
Burns or bruises in the shape of objects are also signs and may be coupled with unconvincing explanations as to
where the injury came from.
Unfortunately, with child sexual abuse, there are often no visible signs. Abnormal genital findings are rare, even in
cases where abuse has been factually proven by other forms of evidence, according to One with Courage, the nation’s
largest state membership association of children’s advocacy centers.

LEARN THE SIGNS

• Unexplained Injuries: Visible signs of physical abuse may include unexplained burns or bruises in the shape of
objects. You may also hear unconvincing explanations of a child’s injuries.
• Changes in behavior: Abuse can lead to many changes in a child’s behavior. Abused children often appear
scared, anxious, depressed, withdrawn or more aggressive.
• Returning to earlier behaviors: Abused children may display behaviors shown at earlier ages, such as thumbsucking, bed-wetting, fear of the dark or strangers. For some children, even loss of acquired language or memory
problems may be an issue.
• Fear of going home: Abused children may express apprehension or anxiety about leaving school or about going
places with the person who is abusing them.
• Changes in eating: The stress, fear and anxiety caused by abuse can lead to changes in a child’s eating behaviors,
which may result in weight gain or loss.
• Changes in sleeping: Abused children may have frequent nightmares or have difficulty falling asleep, and as a
result may appear tired or fatigued.
• Changes in school performance and attendance: Abused children may have difficulty concentrating in school or
have excessive absences, sometimes due to adults trying to hide the child’s injuries from authorities.
• Lack of personal care or hygiene: Abused and neglected children may appear uncared for. They may present as
consistently dirty and have severe body odor, or they may lack sufficient clothing for the weather.
• Risk-taking behaviors: Young people who are being abused may engage in high-risk activities such as using
drugs or alcohol or carrying a weapon.
• Inappropriate sexual behaviors: Children who have been sexually abused may exhibit overly sexualized behavior
or use explicit sexual language.

Be aware that in some children there are no signs whatsoever.
It is estimated that only a third of child sexual abuse incidents and cases are identified and even fewer are reported.
School personnel identify 25% of all child abuse cases classified as causing harm to a child. That is more than any other
profession or organizational type, including Child Protective Service agencies and the police, according to a report
from the U.S. Department of Health and Human Services.
While disclosure of sexual abuse is heartbreaking and disturbing, it is important to remain calm and not overreact.
Children could interpret anger as being directed at them.
It is also important to:
• Let the child use his or her own words to tell you what happened — allow them to lead the discussion
• Avoid interviewing the child or asking for detailed information about the abuse — professionals who are trained
to investigate allegations will handle this
• Avoid criticizing the child or the abuser — it is likely that someone they know well, or love is the one abusing
them
• Avoid making promises you can’t keep; i.e. don’t promise that you won’t tell anyone about their abuse as it is
your responsibility and duty to report their allegations
• Avoid telling the child’s parents when making a report to authorities
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Every person who knows or has reasonable suspicion that a child is being abused or neglected in New Mexico must
report the matter immediately to CYFD’s Statewide Central Intake child abuse hotline, to local law enforcement, or the
appropriate tribal identity.
When making a report of abuse or neglect, you may choose to remain anonymous as the reporter, and will be immune
from liability, civil or criminal, as long as you have acted in good faith by reporting. CYFD encourage reporters to
provide information about who they are, as it assists them in the investigative process. The reporter’s name remains
confidential unless ordered to be released by a court of law.
As a reporter of abuse or neglect, it is important to include as many details about the suspected maltreatment as

possible.
If the suspected child abuse is occurring outside of the school, report by calling
#SAFE (#7233) from a cell phone or 1-855-333-SAFE.
If the suspected child abuse is occurring within the school, immediately call your
local law enforcement.

Say Something Anonymous Reporting
The Say Something Anonymous Reporting system (SS-ARS) allows school
districts to enable students and adults to submit secure and anonymous
safety concerns to help identify and intervene upon at-risk individuals
BEFORE they hurt themselves or others. Users can report observed
threats, behaviors, actions and harassment like bullying or a student
talking about planning an attack.
The SS-ARS curriculum and reporting platform are delivered to school
districts at NO COST.

HOW DOES IT WORK?

With the Anonymous Reporting System, students and adults can easily and completely confidentially report safety
concerns to help prevent violence and tragedies. They'll submit an anonymous tip 24/7 through the website, app or
by phone, and a crisis center reviews and sends all submissions to law enforcement and/or school administration for
intervention.
Say Something is a youth violence prevention program from Sandy Hook Promise (SHP). SHP is a national, nonprofit
organization led by several family members whose loved ones were killed in the tragic mass shooting at Sandy
Hook School on December 14, 2012. SHP is focused on preventing gun violence (and other forms of violence and
victimization) BEFORE it happens by attracting, educating and mobilizing youth and adults to identify, intervene and
get help for individuals who may be at-risk of hurting themselves or others – they achieve this through delivery of
their four Know the Signs prevention programs.
Sandy Hook Promise has educated millions of youth and adults with its Know the Signs Violence Prevention Programs
resulting in the intervention and prevention of multiple school shootings, suicides, gun, and other violent threats.
Additionally, SHP prevention programs have helped reduce bullying, and get hundreds of youth mental health and
wellness assistance.
If you are interested in bringing the Say Something Anonymous Reporting program and platform to your school, or if
you have any questions, please contact us at pomsconnects@pomsassoc.com or call at 505.933.6293.
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New Legislation and What it Means for Your School
HB 129 Armed School Security Personnel

Defines School Security Personnel in the New Mexico
Public School statute to allow retired peace officers
and law enforcement to be armed on school premises,
providing they do not perform any other job in the school
district, by title or duty, other than school security while
carrying a firearm.
There will be an in-depth blog detailing best practices for
school districts and charters to follow shortly.

HB 227 Use of Attendance in Teacher Evaluations

Amends the School Personnel Act to ensure that a teacher’s use of personal leave and up to ten days of sick leave
annually, consistent with board policy, shall not affect the teacher’s annual performance evaluation. Permits a
performance evaluation to reflect the lowest score as to attendance if sick leave use contravenes board policy, PED
rules, or terms of a collective bargaining agreement.

HB 250 Native American Education Student Needs Assessments

Amends the Indian Education Act to require school districts and charter schools to conduct assessments of needs
for services to help Indian students graduate and be college and career ready, and to develop and publish systemic
frameworks of measures to close the achievement gap between Indians and all other student groups in New Mexico.

HB 501 Increase Public Employer Pension Contribution Rates

Increases by 0.25 percent employer contributions to funds under the Public Employees Retirement Act and the
Educational Retirement Fund.

SB 48 Student Diabetes Management Act

Creates the Student Diabetes Management Act to mandate that by December 31, 2019, the Secretary of Health shall
adopt rules for school boards to provide diabetes care training for nurses and diabetes care personnel. Mandates
parents who seek diabetes care at school to submit a diabetes medical management plan, and school boards to
ensure the student gets the care laid out in the plan. Provides for diabetes self-management by students while at
school or school functions.

SB 147 School Safety Drill Requirements

Amends emergency drill requirements for public and private schools to require four drills each school year, of
which two shall be shelter-in-place drills that include preparation to respond to an active shooter and two shall be
evacuation drills.

SB 157 Education Retirement: Convert Unused Sick Leave to Service Credit

Authorizes Educational Retirement Program members who are eligible for retirement to convert unused sick leave to
service credit.

SB 204 Medical Cannabis in Schools

Requires school boards to establish rules that allow for possession, storage and administration of medical cannabis by
authorized adults to students in a school setting, with express limitations and exceptions. Decriminalizes possession or
use of medical cannabis in or on a school bus, public vehicle, or school grounds.
There will be an in-depth blog detailing best practices for school districts and charters to follow shortly.
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SB 288 Safe Schools for All Students Act

Creates the Safe Schools for All Students Act to mandate that the Public Education Department promulgate rules to
require school districts to develop and implement bullying prevention policies and programs.
Each local school board will need to adopt and enforce policies to: prevent bullying, and prohibit electronic
communication directed at a student that is published with the intent that it be seen or disclosed to that student.
School boards must also provide a procedure for reporting bullying or retaliation for reporting bullying. The system
must be flexible and allow for anonymous reporting. The Say Something Anonymous Reporting platform provided
by the Sandy Hook Promise Foundation can help schools establish these reporting means, please contact us at
pomsconnects@pomsassoc.com for more information.

SB 341 Credit for Transferring Students

Amends the Public School Code to require schools to award credit for coursework completed by a student transferring
between public schools, regardless of whether the transfer occurred at the end of a grading period. Requires districts,
guided by the Public Education Department, to develop policies for the award of partial credit.

SB 398 Early Student Screening and Intervention for Dyslexia

Amends the Public School Code section addressing interventions for dyslexia to require that all first grade students be
screened for dyslexia and to require appropriate classroom interventions or referral to a student assistance team based
on screening results. Requires every school district to develop and implement a literacy professional development
plan for all elementary school teachers, and for reading interventionists and special education teachers working with
students who demonstrate characteristics of dyslexia.

SB 664 Education Retirement Benefits to Spouses

Provides that a surviving spouse or domestic partner be considered the beneficiary if a deceased member of the
Educational Retirement Act plan has not otherwise designated a beneficiary.

FMLA & FLSA Opinion Letters
On March 14, 2019, the U.S. Department of Labor (DOL) issued three
new opinion letters, two of which have an impact on schools. An opinion
letter is an official, written opinion by the division on how a particular
law applies in specific circumstances presented by the individual person
or entity that requested the letter. The requesting parties' names are not
included in the letters to protect their privacy, the letters state. These
opinion letters are a helpful tool for employers to understand their rights
and responsibilities under the law. Paying close attention to the latest
guidance the DOL Wage and Hour Division has to offer is an easy way to
limit risks and reduce potential liabilities.

FMLA

One of the letters, Opinion Letter FMLA2019-1-A, provides some additional insight on how employers should
designate Family and Medical Leave Act (FMLA) leave when an employee has both paid sick time and FMLA leave
available. The FMLA entitles eligible employees to take up to 12 weeks of unpaid, job-protected leave per year for
specified family and medical reasons. However, employees have always looked for loopholes to expand the allotted
leave. The latest DOL opinion letter seeks to close some of those loopholes.
Some employers permit employees to use accrued paid leave prior to officially designating leave as FMLA-qualifying,
even when the leave is clearly FMLA-qualifying. This would apparently allow the employee to lengthen leave time
by taking paid leave at the outset and then invoking FMLA leave consecutively thereafter. According to the opinion
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letter, “once an eligible employee communicates a need to take leave for an FMLA-qualifying reason, neither the
employee nor the employer may decline FMLA protection for that leave. . . . Accordingly, the employer may not delay
designating leave as FMLA-qualifying, even if the employee would prefer that the employer delay the designation.”
If an employee is eligible for both sick leave and FMLA leave and elects to take paid sick leave, employers must
designate the paid sick leave as FMLA leave as soon as the paid sick leave begins. This guidance suggests that
employee cannot save his or her FMLA leave for later use. Once the employer has enough information to determine
the employee’s leave is for an FMLA-qualifying reason, the employer must provide notice of the determination to the
employee within five business days.
Other employers have permitted employees to substitute accrued paid leave for unpaid FMLA leave, presumably
either to preserve remaining FMLA leave in the case of future emergencies, or else to mitigate lost wages during
unpaid FMLA leave. According to the opinion letter, however, this is not permissible under the FMLA: “[I]f an employee
substitutes paid leave for unpaid FMLA leave, the employee’s paid leave counts toward his or her 12-week (or 26-week)
FMLA entitlement and does not expand that entitlement.”
For employers that currently allow employees to decide whether to use accrued paid leave during otherwise unpaid
FMLA leave, it may be time to consider a revision to policies requiring the use of accrued paid leave during FMLA leave
to avoid offending this new interpretation of the law.

FLSA

The other letter, Opinion Letter FLSA2019-2, addresses proper compensation practices for employers that permit
employees to participate in employer-sponsored volunteer programs.
The FLSA is intended to “prevent manipulation or abuse of minimum wage or overtime requirements through
coercion or undue pressure upon individuals to ‘volunteer’ their services.” Unsurprisingly, employer-sponsored
volunteer programs are subject to great scrutiny to ensure that “employer-sponsored volunteer” hours are not a guise
for exploitation in the form of uncompensated and unprotected hours.
This guidance applies to programs set up to engage employees in community service, whether chosen by the
employer or selected by the employees – for example, an "adopt a school" program where a nonprofit's employees
may paint and landscape a school building on weekends over the course of the year.
In its letter, the DOL affirmed that volunteer programs that are both charitable and truly voluntary are noncompensable. Programs that are required or over which an employer directs or controls the volunteer work, however,
are not truly charitable and voluntary, and therefore must be compensated.
With this in mind, an employer that sponsors a volunteer program should keep the following points in mind to avoid
violating the FLSA’s minimum wage and overtime requirements:
• Employee participation in the program must be truly charitable and completely voluntary, meaning that
employees who do not participate in a program should not be disciplined, or conversely, provided fewer
benefits than employees who do participate;
• An employer may not require or unduly pressure participation in the program, nor should it control or direct
volunteer work;
• Employees must not suffer adverse consequences in their working conditions or employment prospects if they
do not participate in volunteer activities;
• While an employer may offer a monetary bonus for community impact generated from the volunteer work, the
bonus must not be guaranteed; and
• An employer may track participating volunteers’ hours for the purpose of determining community impact, but
such tracking must not be used as a tool to direct or control employees’ volunteer activities.
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Integrated Pest Management for Spring
Integrated Pest Management (IPM) is a smart, sensible, and
sustainable approach to managing pests. It’s smart because IPM
creates a safer and healthier learning environment by reducing
children’s exposure to both pests and pesticides. It’s sensible since
practical strategies are used to reduce the sources of food, water and
shelter pests need to infest school buildings and grounds. Finally,
it’s sustainable, as IPM emphasizes prevention rather than control,
making it more cost-effective for long-term pest mitigation.
Simply put, IPM addresses the reasons why we have pests. Pests need
food, water and shelter, and the goal of IPM is to deny them these
necessities. IPM does this by instituting a combination of commonsense practices that prevent pests from infesting school buildings and grounds by both limiting access and reducing
their attractiveness. IPM targets pests when they are most vulnerable by combining a knowledge of the pest’s biology
with sound and proven pest management practices.
IPM is proactive rather than reactive, eliminating the need for routine and repetitive use of pesticides by focusing on a
sequential decision-making process.
Where to Look for Pests in Schools:
• Cafeterias - pests are attracted to food and water in confined locations, such as between appliances and in
cabinets.
• Classrooms - pest populations increase in untidy areas, such as desks and closets.
• Lockers - clutter and food can quickly collect in lockers throughout the school year, providing a safe harbor and
breeding grounds for pests.
• Gyms and locker rooms - these areas can be warm and poorly ventilated, providing breeding grounds for pests.
• Dumpsters - waste receptacles and surrounding areas are vulnerable to pest problems, especially when they are
in close proximity to school buildings.
• Exterior conduits - all openings to the outdoors provide easy entry access for pests.
• Landscapes, school grounds and athletic fields - neglected landscapes can attract a wide variety of pests,
including those that destroy school structures.
• Buses - present unique pest control challenges when schools initiate programs such as Breakfast on the Bus

Basic Information on Pest Control in Schools

By using IPM instead of solely relying on extensive pesticide applications, schools can reduce pest populations and
reduce the use of pesticides, making schools safer for children and school personnel.
IPM reduces the use of pesticides by first monitoring pest populations to determine where, when, and what kind of
controls should be applied. Schools can reduce pest infestations by identifying and removing conditions that will
attract pests.
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Wi-Fi Safety in Schools
All wireless devices generate and emit invisible
electromagnetic radiation called radiofrequency (RFR).
These devices include cell phones, cordless landline
phones, and any item with Wi-Fi or Bluetooth capability.
An increasing number of physicians, scientists, and parents
are concerned about long term health effects from Wi-Fi in
schools.

Health Effects

A growing body of scientific research has shown adverse
effects stemming from exposure to this radiation, effects like memory and sleep loss, headaches, cancer, and damage
to reproduction capabilities, brain development, and DNA. These effects can be found at very low levels of wireless
radiation.
Children have several organ systems that are immature at birth and thus more sensitive to toxic exposures. Children
have thinner skulls than adults, their immune systems are underdeveloped, and their cells are dividing more rapidly—
making them more vulnerable to electromagnetic field (EMF) radiation and other carcinogens. Children also have
longer cumulative exposure to all toxins, including EMF radiation.
When students use a wireless computer or laptop, talk with a cell phone to the ear or even carry muted phones in their
pocket, the radiation penetrates into their head and body. Wireless devices are always emitting radiation, even when
they are not actively in use. Students are also exposed to EMF radiation from wireless internet access points installed
on or inside classroom ceilings and walls. Radiation emissions from the cell phones in combination with the emissions
from each of the other wireless devices/accessories/networks in a school building create a cumulative daily EMF
radiation exposure for students, teachers, and staff.

What are best practices for schools to reduce this exposure?

Physician groups such as the American Academy of Pediatrics and the California Medical Association have issued
recommendations to the public to reduce exposure to cell phone radiation. In several letters sent to school districts,
physicians strongly recommended wired connections for technology in classrooms to eliminate unnecessary wireless
radiation exposures.
Schools can ensure internet connectivity with safe corded connections, rather than wireless. Physicians recommend
banning cell phones in schools for personal use and ensuring LAN networks, phones, printers, and technology systems
are wired rather than wireless as best practices for schools. The Maryland State Children’s Environmental Health and
Protection Advisory Council’s Report advises reducing RFR as much as possible with wired internet connections.
The Environmental Health Trust has an introductory guide for schools looking to eliminate sources of EMF radiation
inside school buildings, including some recommendations for classroom routines and infrastructure fixes.
Low-EMF Infrastructure in School Buildings
• Install wired rather than wireless local area network (LAN) and communication services in schools.
• Only purchase or use computers, tablets, and other school and personal technology devices that can be
ethernet-connected and allow all wireless applications (including locators) and antennas to be disabled.
• Locate computer stations and ethernet ports throughout the school for convenient internet access.
• Hardwire all technology devices. This includes fixtures such as:
• printers,
• projectors,
• scoreboard controls, and boards;
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•
•
•
•
•
•
•
•
•
•

• computer accessories such as audio speakers, mouse, keyboard, microphone, headphones, etc.;
• all locations at school (auditorium, gymnasium, library, office, indoor and outdoor lounge or activity areas,
daycare facilities, etc.).
• Always include a step to disable Wi-Fi/Bluetooth antennas via settings in the device, because otherwise even
when the device is connected with wires, its antennas will often continue to emit EMF radiation.
Operate laptops and tablets only in battery mode and not when plugged into an electrical outlet.
Place corded phones in every room and in common areas so students and staff can communicate without cell
phones. No cordless phones.
Hardwire security systems.
Do not use fluorescent lights. If fluorescents are already installed, consider improvements and perhaps
optimizing natural daylight.
Do not use radio frequency identification (RFID) systems for persons or property.
Install wired charging systems instead of wireless charging systems.
Do not place microwave ovens in classrooms or schools. If you must use microwaves, then ensure they are
checked for leaks and damaged seams. Teach students and staff to distance themselves from microwaves.
Replace utility smart meters with analog meters.
Replace wirelessly communicating environmental sensors with non-wireless alternatives.
Ensure the electrical wiring in all school rooms complies with U.S. National Electrical Code and applicable state
electrical code and local jurisdiction regulations. Have an electrician evaluate, and remediate if necessary, to
ensure:
• Student- and staff-occupied areas have no common wiring errors,
• Ensure the ELF magnetic field exposure is not above 1 mG (100 nT),
• Classrooms are not above electrical panels, electronics, or facility equipment/appliances that generate high
EMFs.
• Ensure cell network towers, antennas, and boosters are not located on, in, or near school property.
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